
S
teward conferences are eye-open-

ing events.

A significant portion of my job is

spent explaining why unions are a

force for positive change in the 21st centu-

ry. But when I stood in front of a full ball-

room on April 16 and looked across at hun-

dreds of stewards who are proud of their

union and are prepared to fight, if neces-

sary, to defend its principles, I was struck

by the powerful potential of Local 1167 and

its membership.

Ours is one of the largest local unions, in

terms of membership and area, in the

United States. Our jurisdiction extends

from the Los Angeles basin to the Nevada

and Arizona borders and down to the border

between the U.S. and Mexico. Within that area, we negotiate 44 contracts cov-

ering more than 21,000 members. As I told the stewards at the seminar, I am

proud of those contracts and everyone they cover.

Let’s compare the benefits and pay you enjoy today to those of our forebears

in the Retail Clerks Union 110 years ago. When the Retail Clerks first organ-

ized in Michigan in 1890, they earned $10 for an 86-hour week, with no ben-

efits, no health care, no sick days and no holidays. 

In 2009, when many workers are losing their jobs and their health care,

many members of our union are getting raises and better benefits. 

Our members also have more rights at their workplaces than other American

workers have, and our union defends those rights zealously. 

Market share is the key
The key to defending all of our advantages as union members — better

wages, better benefits and better rights at work — is maintaining union market

share. 

We expect market share will be a factor in our contract talks with the food

employers in 2011. As we bargain for better wages and benefits, we’re sure to

hear complaints from the employers about lowball competition they’re getting

from non-union companies like Wal-Mart, Winco and Tesco’s Fresh & Easy.

To meet that challenge, we recently reestablished a full-time organizing

department, which is moving full-steam ahead.

On a national level, the UFCW International Union is intensifying its efforts

to organize workers at Walmart, dispatching more than 60 organizers to more

than 100 stores in 15 states.

Crucial to our success in organizing more workers will be passage of the

Employee Free Choice Act, which will be considered by Congress later this

year. If and when it becomes law, the EFCA could remove many of the obsta-

cles that keep American workers from joining unions and enjoying the bene-

fits of union contracts.
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By Bill Lathrop

Members make union a
powerful force for change

Quarterly Membership Meetings

June 24, Sept. 23, Dec. 23
All meetings at 7 p.m. in the UFCW Local 1167 Auditorium

855 W. San Bernardino Ave., Bloomington
___________

Outlying Area Membership Meetings: See Page 2

Mauser
workers

ratify
contract

(Continued on page 8)

More than 30 employees of Mauser

Corp.’s factory in Rancho

Cucamonga have a new contract

negotiated by UFCW Local 1167.

The one-year agreement, which was

ratified by the workers on April 19,

increases contributions to the trust

fund and maintains wages and bene-

fits language, with some improve-

ments. The plant makes plastic drums

for California growers. Recently, the

German company closed six plants in

North America. “This is an unusual

contract, an attempt to keep the com-

pany afloat,” President Bill Lathrop

said. “All supervisors and upper

management have taken wage freezes

to keep the place open. We will be

back in negotiations with the compa-

ny in eight months.” 

Trabajadores de Mauser

ratifican contrato
Más de 30 empleados de la fábrica de

Mauser Corp. en Rancho Cucamonga tienen

un nuevo contrato negociado por la UFCW

Local 1167. El acuerdo de un año, que fue

ratificado por los trabajadores el 19 de Abril,

incrementa las contribuciones al fondo de

fideicomiso y mantiene los salarios y benefi-

cios de lenguaje con algunas mejorías.La

planta fabrica tambores plásticos para los

cultivadores de California. Recientemente, la

compañía Alemana ha cerrado seis plantas

en Norteamérica “Este es un contrato inusu-

al, un intento de mantener la compañía a

flote” comentó el Presidente Bill Lathrop.

“Todos los supervisores y gerentes han con-

gelado sus salarios para mantener el lugar

abierto. Nosotros volveremos a las negocia-

ciones con la compañía en ocho meses.”
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You are interesting!

tell us about yourself.
You are the most interesting

thing about our union! 

If there’s something unusual 

or newsworthy about your life,

hobbies, abilities or talents,

call us at the office and tell us

about it so that we may con-

sider doing a feature about

you in the Desert Edge.

Just ask for Kathleen Franks

or your Union Rep.

President Bill Lathrop

If you are one of the few

members of the local who are

not yet signed up for dues

checkoff:

May dues are now due and

payable. If not paid on or

before JULY 1, 2009, you

will automatically suspend

yourself.

With dues checkoff, all future

dues can be deducted automat-

ically from your pay check. If

you do not have an authoriza-

tion form, call the local and

one will be sent to you imme-

diately.

Non-payment or payment of

the incorrect amount will auto-

matically suspend you — a

costly and inconvenient mis-

take. Although not required,

the local normally, as a cour-

tesy, sends billing notices by

first-class mail to those not on

dues checkoff. It is the mem-

ber’s obligation to pay dues in

a timely manner. Not receiving

a notice is not an excuse for

failure to pay dues on time.

Avoid suspension. Authorize

dues checkoff today!

Your dues are
now payable!

Report  vacations to
Benefits Department

F
ood members are urged to

fill out Loss of Eligibility

(vacation) forms to main-

tain health coverage. This

does not apply to pharmacists and drug

members.

The 2004 Collective Bargaining

Agreements eliminated free months for

insurance coverage and replaced them

with a “skip month” eligibility system.

For example, September hours earn

coverage for November, October for

December, and so on. 

In order to maintain health coverage,

Food and Meat Division members must

work a certain minimum of hours

every month. 

Food Clerks, General Merchandise

Clerks and Meat Clerks must work a

minimum of 92 hours and Meat Cutters

must work 76 hours. Plan B Warehouse

Clerks, General Clerks, Service Clerks

and Meat Clerks must work a mini-

mum of 76 hours. Clerk’s Helpers and

Utility Clerks need to work 64 hours. 

Paid vacation hours count toward

the monthly minimum number of

hours, but generally they need to be

adjusted manually. This is because

most stores report vacation hours when

they are paid on the member’s anniver-

sary date and not when they are taken.

For this reason, members may get a

notice that they are short on hours in a

month in which they took a paid vaca-

tion. 

Many Food members are getting

notices for the first time, since they

have been accustomed to taking vaca-

tion time off in the free months. 

As there are no longer any free

months, many members taking vaca-

tions may get short-hour notices. 

As of last year’s contract, Vons will

begin paying vacations when taken.

Therefore, the vacation waiver may not

be required, but it will depend on each

individual.

Whenever members are short on

hours, a Loss of Eligibility notice with

a place to list vacation hours will be

sent to them from the trust fund in

Cypress. However, since these notices

often go out right before the time eligi-

bility would lapse, this frequently

results in a temporary loss of eligibility

while the health trust fund processes

the information and clears eligibility.

Because hours are reported just prior

to coverage lapsing, if a Loss of

Eligibility form reporting a vacation is

on record, you will most likely still

receive a Loss of Eligibility notice, but

you can just call the Insurance

Department and someone generally can

have your coverage reinstated within

the day. If there is no form on file, then

there will be a lag due to mailing and

processing times.

If you have taken a paid vacation

and think you may be short on hours as

a result, call the Insurance Department

at (909) 877-1110 and request a Loss

of Eligibility form (vacation waiver

form). 

Complete the form and mail it back

to the Insurance Department after you

have returned from your vacation. This

will maintain your insurance coverage

with minimal loss of eligibility.

At the local union’s meeting in Bloomington on March 25, UFCW T shirts were

won by David MacKewen of Stater Bros. 125, Robert Svatos of Albertsons 6520,

Roy Kilcher of Vons 2381, Mike Rossiter of Ralphs 717 and Eddie Garcia of

Ralphs 609. Christy Quintanilla won UFCW Local 1167 frisbees. A pair of AMC

theater tickets was won by Cynthia Greenwood of Stater Bros. 17. Retiree Steve

Jones won a pair of Long Beach Aquarium tickets and Danny Castillo of Ralphs

737 won a pair of Disneyland tickets.

Corrections: Steward Tim

O'Keefe has one daughter,

Natiera Magnason, and his

uncle’s name is John.

Quarterly

Outlying area

membership

meetings

Victorville
MondAy, June 15

Crystal A Room 

Green Tree Inn

14173 Green Tree Blvd.,

Victorville, CA 92392

Palm Desert
TuesdAy, June 16

salon I

embassy suites 

74700 u.s. Highway 111

Palm desert, CA 92260

El Centro
Wednesday, June 17

eagle’s Lodge

661 state st

el Centro, CA 92243

Menifee
THuRsdAy, June 18

Menifee Lakes Country Club

29875 Menifee Lakes drive

Menifee, CA 92584 

All meetings 

begin at 7 p.m.

June 2009
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O
ne of the primary

responsibilities you

have as a union mem-

ber is to know your

company’s policies and proce-

dures. I’m compelled to write

about this subject because we

have recently been made aware

of several lunch-break viola-

tions.

It has also been brought to

our attention that there have

been several sting operations

and members have violated

company policy for selling

tobacco and alcohol to under-

age customers. Furthermore, we

are still getting notice of a few

cell phone violations.

If you are not sure of your

company’s policies and proce-

dures, please review them with

management or contact your

union representative.

Above and beyond the good

wages and benefits you enjoy

as a union member, your con-

tract guarantees you rights that

most non-union workers can

only dream of.

If a manager or supervisor

suspects you of wrongdoing,

you have the right to consult

with a union representative

before answering questions. If

the problem can’t be resolved

on the spot, the union can argue

your case before an independ-

ent arbitrator.

Through this process, called

the grievance procedure,

UFCW Local 1167 represented

more than a thousand members

last year — more than all of the

other UFCW local unions in

Southern California combined.

More than 250 of these mem-

bers were reinstated at their

jobs and more than a quarter of

a million dollars in back pay

and benefit payments were

restored.

Yes, you have rights. Your

contract contains clear and firm

rules that guarantee you can’t

be disciplined or fired for arbi-

trary reasons, or because a man-

ager simply doesn’t like you.

But that doesn’t mean you

are exempt from the rules of

your workplace. Quite the con-

trary! Your contract obliges you

to follow the proper instructions

and policies of your employer.

That is your responsibility.

Follow the rules

This means you must show

up for work on time, clock-in

on time and be ready for work

on time. It means you must do

your work to the best of your

ability, with the standards of

professionalism and courtesy

that are fitting for proud union

members. It means respecting

your employer’s property.

If your employer has a dress

code, conform to it. If you are

asked to greet customers with a

smile, do so.

When it is time to take a

lunch break, take it and report

back to work at the appropriate

time. Always clock-out at the

end of your working day —

unless you are asked to work

overtime.

Never, ever work “off the

clock.” That is a serious viola-

tion of state law and your union

contract.

If you follow the reasonable

policies of the workplace, your

union will protect your legiti-

mate rights.

How do you know if a policy

is reasonable? If a supervisor

tells you to do something that is

blatantly illegal or if it might

endanger the health or safety of

you or anyone else, don’t do it.

Notify your union representa-

tive immediately. Otherwise,

follow the request.

If you have doubts, write a

record of the incident and noti-

fy your union representative.

He or she will be happy to

answer any questions you have.

By Debra Hutton

Follow your

company’s

policies and

procedures

Union rePresentative’s rePort

APRIL 2009 YEAR TO DATE

Back pay and benefits     $3,370.36     $21,073.05
restored to members

Members reinstated 17 65

Grievances settled 42 275

IT PAYS TO BE UNION!

In Memoriam
Alice Albanez, a retired general merchandise clerk formerly employed by

Van de Kamps, died March 22, 2009, at the age of 91. She had been a

member since October 1960.

Eugene Alls, a retired food clerk formerly employed by Lucky Markets

and Albertsons, died April 14, 2009, at the age of 64. He had been a mem-

ber since August 1968.

Ernest Durnall, a retired meat cutter formerly employed by Shopping Bag

and Ed Anthony Meats, died Feb. 26, 2009, at the age of 90. He had been

a continuous member since April 1966.

Claude Elledge, a retired food clerk formerly employed by Gemco and

Lucky Markets, died April 7, 2009, at the age of 85.  He had been a con-

tinuous member since May 1951.

Freddie Torres, a retired foreman formerly employed by Stater Bros.

Meat Distribution Center, died April 18, 2009, at the age of 56. He had

been a member since June 1977.

Our condolences to the families of these deceased members.

Walmart back in UFCW
organizers’ crosshairs

T
he UFCW International Union is significantly boosting its

efforts to organize workers at Walmart stores across the coun-

try. The campaign coincides with an intensive nationwide

drive by American labor unions to get the Employee Free

Choice Act passed by Congress.

Walmart is one of the most outspoken corporate opponents of the

EFCA, which would remove obstacles that currently keep many

workers from joining unions. After detecting a recent increase in

union activity at its stores, the company immediately scheduled

mandatory employee meetings to discourage support for union

organizers.

In March and April, the union sent more than 60 organizers to

speak with employees of more than 100 Walmart stores in 15 states.

They are asking workers to sign union authorization cards and sup-

port passage of the EFCA.  

Walmart is a high-priority target for union organizers because its

1.4 million jobs at 3,600 stores cannot be outsourced, and labor poli-

cies often set standards for the rest of the U.S. retail market.

The union office will be closed on

Memorial Day
May 25
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Stewards at Local 1167 conference energized and ready for change

Secretary-Treasurer Denkers praises
stewards, announces retirement plans

U
FCW Local 1167 Secretary-Treasurer Brent Denkers

announced that he will retire from the union next

February.

Denkers made his announcement during his address to

the stewards at their annual conference at the San Bernardino

Hilton on April 16.

“It is not an easy decision,” he said, “I will miss the good

people I’ve worked with at Local 1167.”  

Denkers promised the stewards that “I will do everything

possible to stay active in the union after my retirement.”

Addressing the conference’s theme, “Change Begins with

You,” Denkers urged the stewards to ask themselves, “What

can I do to make things better?”

“One of the things we need to do more is in opening our

mouths and sharing with others about the union,” he said.

“I know it’s an overused cliché,” he said, “that a chain is

only as strong as its weakest link. But I don’t think there is any

statement truer of the Union Movement.”

As an example, Denkers referred to those who don’t vote so

they could then complain and not feel guilty about the choices

they have made.

These people are the “weakest link” in American democra-

cy, he said. “That is why I am grateful to all of you for the jobs

you do and for participating in this conference,” he told the

stewards.

Denkers also had praise for Paul Kenny, Secretary-Treasurer

of Teamsters Local 630 and President of the Food & Drug

Council. Kenny was among the guest speakers at the confer-

ence and received a plaque from UFCW Local 1167 President

Bill Lathrop.

“You have met one of the greatest figures in the Trade Union

Movement today in Paul Kenny,” Denkers said. “He’s in it for

all the right reasons.” 

Pointing to the blue-shirted staff members of Local 1167,

Denkers said: “These individuals are also in it for the right rea-

sons.” 

“Working for the union is not a cushy job,” he continued. “It

is a job that has its own reward in helping others.” 

In his conclusion, Denkers said: “I hope and pray that you

gain something at this conference and use it at your workplace.

If you do, then our union will be greater than it ever has been

in the past.”

Teamster leader 

Paul Kenny honored

P
aul Kenny, President of

the Food & Drug

Council and Secretary-

Treasurer of Teamsters

Local 630 in Los Angeles, was

honored at UFCW Local 1167’s

annual Stewards Conference on

April 16 at the San Bernardino

Hilton.

Local 1167 President Bill

Lathrop presented to Kenny an

engraved plaque that cited his

long record of friendship and

solidarity with UFCW members.

Lathrop noted Kenny’s support

during the 2003-04 supermarket

strike and lockout and praised

him as “the best union leader I

have ever

known.”

In his remarks,

Kenny spoke

about his deep

roots in the

American Labor

movement. He

was born on

Labor Day, his

grandfather was

a union pipefitter

and his father

belonged to the

Retail Clerks

Union, the fore-

runner of the

UFCW. All seven

of his brothers

and sisters now work in union

jobs. 

Kenny recalled his father’s

experiences working at a non-

union A&P store in New York.

“This was at a time when you

didn’t worry about getting fired

for walking a picket line, you

worried about getting shot,” he

said.

When Kenny was 8 years old,

his father moved the family to

Simi Valley, Calif., where he

worked at a Thriftimart store.

Kenny joined the Teamsters

when he was hired to load trucks

at the store.

Decades later, Kenny still val-

ues his connections with the

UFCW.  

“The Food & Drug Council

started in 1940 when the

Teamsters and the UFCW got

together to organize Ralphs,” he

said. “That alliance continues.”

He recalled how, during the

supermarket strike and lockout

of 2003-04, “the employers told

me that they planned on running

the UFCW out of the union busi-

ness.” That encounter only

intensified Kenny’s resolve to

support the UFCW in its hour of

need. 

“When I checked into that

Hilton in Anaheim, where the

negotiations took place, I didn’t

check out for five months!” he

told the stewards. “That’s where

I met Bill

Lathrop.”

Kenny said he

received death

threats because of

his local’s deci-

sion to honor

UFCW picket

lines during the

strike, but he had

the full support

of the

International

Brotherhood of

Teamsters,

including $1.3

million in finan-

cial support from

IBT International

President James P. Hoffa.

“Our contract language is so

strong,” he said, “we honor any-

body’s picket line, even if you’re

just out practicing!”

“The managers and employ-

ers are always trying to pit us

against each other,” Kenny con-

tinued. “They try to take our

retirement benefits and destroy

our medical coverage.

“But I’m your brother. We’re

already lining up for your nego-

tiations in 2011. We’ve already

voted to use our funds to support

you during negotiations.”

He concluded by reminding

the stewards of the wages and

benefits they enjoy because of

their union affiliation. “Don’t

ever give that up!” he said.

FDC President Paul Kenny 

re ceives plaque from Local 1167

President Bill Lathrop.

‘What can

I do to

make

things

better?’
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Stewards at Local 1167 conference energized and ready for change

S
tewards from every corner of UFCW

Local 1167’s jurisdiction came together at

the San Bernardino Hilton on April 16 for

their annual Stewards Conference. The

theme for the day, “Change Begins with You,”

challenged the stewards to bring a stronger union

presence to their workplaces.

Field Director Rick Bruer served as master of

ceremonies, welcoming the stewards and intro-

ducing videos that featured union representatives

acting out situations involving security interviews,

sexual harassment cases and other situations

encountered by stewards.

After Pastor Earnest Dowdy Jr. of the Church of

the Living God delivered the invocation and the

stewards stood for the Pledge of Allegiance and the

national anthem, a squad of “secret service” repre-

sentatives escorted President Bill Lathrop into the

room to deliver his State of the Union address.

“We have one of the largest locals in the

nation,” President Lathrop told the stewards. “We

have 44 contracts covering 21,357 members from

the borders of Nevada and Arizona to the border of

Mexico. I’m proud of those contracts.”

Working ‘outside your safety net’

Union Representative Gil Ramirez spoke about

some of the duties of stewards, which include

maintaining bulletin boards, welcoming new

members into the union, participating in the

Active Ballot Club and volunteering in union

activities.

“We want you to be outside your safety net, not

to sit back and watch what is happening at your

store,” he said. 

“You should be proud of being a steward

because that means you’re part of something big-

ger than yourself – bigger even than Local 1167.”

Grievance Coordinator Bill Graham spoke next

about security interviews and loss prevention in

retail stores. He described members’ Weingarten

Rights and tactics used by loss-prevention agents

to trick and coerce employees into saying things

that result in their termination.

“Your job is to stand up for people at the store,”

Graham said. “Make sure they know their rights

and that they’re represented by the union. Don’t be

afraid to tell them they’re doing something wrong

that could get them fired.”

Next, Bruer introduced Paul Kenny, President

of the Food & Drug Council and Secretary-

Treasurer of Teamsters Local 630.

Kenny talked about his union roots and the

mutual support between the Teamsters and UFCW

through the Food & Drug Council. 

“The employers try to pit us against each other,

but the Teamsters are already lined up to support

you guys in 2011,” he said.

President Lathrop then presented a plaque of

appreciation to Kenny for his support during the

2003-2004 supermarket strike and lockout and

during contract negotiations in 2007.

Getting organized

The stewards also heard Union Representative

Joe Duffle speak about the newly reopened

Organizing Department at Local 1167 and the

importance of the Employee Free Choice Act to

organizing.

“The companies — your companies — don’t

want this measure to pass because it will make it

easier for us to organize the stores and cut into

their profits,” he told the stewards. 

“This is the chance of a lifetime and we deserve

better than what is happening now. You guys cer-

tainly deserve better.”

Duffle discussed the progress of organizing

drives at stores operated by Rite Aid, CVS, Fresh

& Easy, Goya Foods and 2 Sisters. Four prospec-

tive members of the 2 Sisters meat packing plant

in Riverside attended the seminar to express their
desire for union representation.

Financial advisor Ron Archuleta took the stage

next to speak about options in estate planning,

preparing wills, adding children to property titles,

giving wealth away and using revocable living

trusts. 

“Doing nothing is a choice, but it is the worst

choice of all,” he said.

Attorney Jeff Wohlner discussed various kinds

of sexual harassment and how to avoid them.

Many people don’t report sexual harassment

because they fear retaliation, he said. 

“That is actually the dumbest thing a harasser

can do,” he said. “Because when he retaliates,

that gives the company grounds for terminating

him.”

Taking something from the day

In his keynote speech on the theme of “Change

Begins with You,” Secretary-Treasurer Brent

Denkers praised the stewards. 

“I’m grateful to all of you for the jobs you do

and for participating in this conference,” he said.

“I hope you can all take something from today and

apply it in your workplaces. If you do, our union

will be greater than it ever was in the past.”

To close the event, Grievance Coordinator Bill

Graham joined Union Representative Carmen Paz

to demonstrate potential breakdowns in communi-

cations and how to avoid them.

“Rumors that begin in the stores spread quickly

and can be horribly detrimental to the union, espe-

cially during contract negotiations,” Paz said.

Gil Ramirez,

Union Representative

Rick Bruer,

Field Director

Pastor Earnest Dowdy, Jr.

Ron Archuleta, 

Financial Advisor

Jeff Wohlner, Local 1167 

Legal Counsel

UFCW 1167 SPURs 

Alan Kontra and Jose Correa

Bill Lathrop, President

Paul Kenny, 

FDC President

Joe Duffle,

Director of Organizing

Bill Graham, 

Grievance Coordinator

Carmen Paz, 

Union Representative

Employees of the 2 Sisters meat plant

Union Representatives Pete Waasdorp

and David Simmering operate the

audio-visual aspects of the seminar.

Stewards hand in letters written to 

Sen. Dianne Feinstein asking her to 

support the Employee Free Choice Act.
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Scenes from the Stewards Conference
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Some words from your stewards...

Ruben Jimenez
Albertsons 6530

32-year union member

“My job is to keep mem-

bers informed about their

rights and about what is

going on in the union. I use

our bulletin board and meet

with as many members as I

can.”

Herman Corona
Food 4 Less 774

10-year union member

“As a steward, it’s up to me to talk to members and

explain how our union works. Many of our mem-

bers come from Mexicali, Mexico. Their percep-

tion of the union is that it is like the government

there, that it doesn’t always act in the interests of

its members. I explain that the union here is like

your family. It cares about you and works for you.”

Renae Jones
Stater Bros. 127

18-year union member

“With the skills and infor-

mation I’ve learned at this

conference, I can be more

proactive with our mem-

bers.”

Jeffrey Sanders 
Albertsons 6796

30-year union member

“As a veteran member of the union, it’s

my job to explain everything the union

does for its members. Being a union

member means not only making a great

salary, we also have terrific health and

welfare benefits that we never see

reflected on our paychecks.”

Bertha Gomez
Pactiv

4-year union member

“This conference demonstrated

the importance of communica-

tion. I plan to talk to my col-

leagues about their rights on the

job and how they can be more

active in our union.”

Charles Jakobetz 
Albertsons 6572

33-year union member

“I was a meat cutter back when the grocery

industry was considered a good living. Now,

the middle class is shrinking and everyone

thinks of working at a grocery store as a part-

time job. People will see there’s a future in our

industry if we work together as a team.”

Suzanne Grant
Stater Bros. 107

35-year union member

“The union makes it better

for everybody. All of us

need to do a better job of

getting that message out

to all members.”

Alma Guzman 
Windsor Foods

20-year union member

“Because of the training I get

from my union, I can protect

the rights of the members at

my plant. I’m proud to say

that even the company calls

on me to help explain those

rights to our members.”

Louie Gastelo
Rite Aid 5674

19-year union member

“All of us should demonstrate our

solidarity at every opportunity.

As union members, we always

have each other’s backs. I try to

get our members to understand

that and become more active so

we can be even stronger.”

Isabel Kingston,
Food 4 Less 781

23-year union member

“This steward conference

opened my eyes. Too often we

take our union for granted. I

learned a lot of important

information at this conference

that I will bring back to my

store. Our union is awesome.”

Jerry Sauceda
Vons 2374

17-year union member 

“The union just needs to be out there more.

People forget about the union and when they

get desperate, they don’t know what to do.

They tend to worry about their own back-

yards. One person can make a change if he or

she steps forward like the meat plant people

here today from 2 Sisters or with the EFCA.” 

Teresa Villagomez
Windsor Foods

20-year union member 

“We need to listen and

work together. One person

can make a difference. Our

members do count and any-

one who says they don’t is

wrong.” 
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Union benefits, schedule, made life easier for Tim Corrigan

T
o Tim Corrigan and his wife, Debbie, the

expression “keeping it all in the family” is

more than a cliché. Tim and Debbie both

work in the food industry. Tim is a steward

and meat manager at Ralphs 136 in Corona. Debbie

works as a bakery manager at Ralphs 45 in Mira

Loma.

“The fact that both of us work in the industry

has its advantages and disadvantages,” Tim

Corrigan said. 

“The disadvantage is that we complain about the

same things when we get home. The advantage is

that we can understand each other’s work problems

better. I guess it balances out.”

Tim and Debbie met in the ninth grade and dated

throughout high school. They have two adult daugh -

 ters and three granddaughters, ages 5, 11 and 13.

“In my early years in the industry, I worked at

independent markets with no union representation

and no health benefits for my family,” he said. 

That changed when Corrigan got a job as a meat

cutter with Hughes Markets.

“With a union contract, the employer had to give

us a schedule that took the guesswork out of how

many hours we would get each week,” he said.

“And we finally had health benefits. That made our

lives a lot easier.”

Corrigan became active with the union during a

strike in 1985.

“It taught me an important lesson,” Corrigan

said. “I saw how important it is to be involved with

the union, to attend meetings and know what’s

going on.

Corrigan has been a steward since he began

working at his store.

“The steward’s position was open, so I took it,”

he said. “I felt it was the ultimate way to keep

abreast of what is going on in the union.

“I help out with the little things, like making

sure the bulletin board is up to date and educating

members about their rights.”

Corrigan said his commitment to the union was

strengthened during the 2003-04 strike and lockout.

“We needed to take a stand and fight for what

we believed was right,” he recalled. “That’s what

we did on the picket line and that’s what I still do

as a steward.”

In addition to the love he has for his family,

Corrigan also has a “love affair” with his fully

restored 1970 SS Chevelle.

“I’ve had it for six years,” he said. “I did most

of the restoration myself.”

Corrigan believes educating members is the key

to maintaining the strength of the union.

“Many people who start working at my store

don’t know about the great benefits we have

because of the union,” Corrigan said. “They need to

know that the only reason we have those benefits is

because we are members of a union.”

steward FeatUre

Tim Corrigan

(Continued from front page)

Members make union a

powerful force for change

Surprisingly, Sen. Dianne Feinstein (D-

Calif.) has been wavering in her support for the

EFCA. We need to write and call Sen.

Feinstein’s office and tell her we won’t stand

for anything less than full support of all of the

elements of the Employee Free Choice Act.

Send your letters to: Sen. Dianne Feinstein,

United States Senate, 331 Hart Senate Office

Building, Washington, D.C. 20510. Her office

telephone number is (202) 224-3841.

Our stewards heard this call to action at their

conference on April 16 and are responding in

the spirit of union pride and solidarity. Please

join them and your union staff in making

UFCW Local 1167 an even more powerful

force for change.

Organized Labor revs-up campaign for the EFCA

W
hen many members of

Congress went to their

home districts for their

spring recess, they

encountered thousands of union

members engaged in an intensive

campaign to gain their support of

the Employee Free Choice Act.

The legislation is intended to

level the playing field between

employers and workers by remov-

ing obstacles that currently make

it extremely difficult for workers

to certify a union to represent

them.

Under the EFCA’s provisions,

employees would be able to

choose union representation

through a process called “card

check.” When a majority of work-

ers signs cards indicating their

support for a union, that union is

automatically certified to represent

them. This process takes away

employers’ ability to demand an

election process in which workers

are routinely intimidated and

coerced into voting against repre-

sentation.

“This is one of the most impor-

tant pieces of labor legislation in

the past 70 years,” President Bill

Lathrop said. 

“The EFCA’s passage is crucial

to our efforts to grow our union

and bring hundreds of thousands

of workers in this country into the

middle class.”

The spring recess campaign

was the largest union grassroots

action since last November’s gen-

eral election. It consisted of:

• some 27,000 letters sent to

Congress;

• more than 400 events in sup-

port of the EFCA, including

forums, community town halls,

roundtables, letter-delivery events

and marches;

• almost 100,000 phone calls to

members of Congress;

• a $1 million television ad

campaign;

• mobile billboards that logged

more than 5,000 miles

• more than 125 letters to the

editor.

“America’s workers didn’t just

talk over the congressional

recess,” President Lathrop said,

“they took action.

He continued: “It’s going to

take a concerted effort like this

one to ensure that working men

and women have a fair chance to

organize and  have a better life.

“I hope all of our members will

join us in the campaign to pass the

EFCA.”

President’s rePort


